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The EMRB has scheduled a public workshop to solicit comments for 

regulations related to two bills recently enacted into law: AB 113 and SB 

460. AB 113 makes it a prohibited practice for a local government to not 

accommodate a nursing mother with respect to reasonable time off and a 

clean, private place. AB 113 further requires that the EMRB adopt an 

expedited review process, including simplified complaint filing and an 

expedited review by the Commissioner in lieu of the Board. SB 460 increases 

the size of the Board from three to five members and allows the agency to 

hear cases in panels of three Board members.  

 

After discussing the issues related to both bills, the Board agreed that the 

Commissioner should hold an initial public workshop to solicit ideas and 

recommendations on how best to implement the requirements of both bills. 

The Board believes that the numerous issues associated with the bills, and 

especially that of SB 460, first requires listening to our user community. After 

this initial public workshop the agency will then draft language, which will 

then be formalized by the LCB. Once the formal document is then returned 

by the LCB to the EMRB, the EMRB will then conduct a second public 

workshop. Pursuant to law, after the second public workshop is conducted 

the agency may then proceed to the required public hearing. 

 

The initial public workshop is scheduled for July 26th at 1:30 p.m. The public 

workshop will be held in the Nevada Room, located on the 4th floor of the 

Nevada State Business Center, 3300 W. Sahara Avenue, Las Vegas, Nevada 

89102, and will be video-conferenced to the Department of Business & 

Industry Director’s Office Conference Room, 1830 College Parkway, Suite 

100, Carson City, Nevada  89706. Official notices will be e-mailed later this 

week to everyone on our mailing lists. 

 

Board Member News 
 

Governor Sandoval recently reappointed Sandra Masters and Brent C. 

Eckersley, Esq. to the Board. This is Ms. Master’s third term as a board 

member while this will be Mr. Eckersley’s second term. 

 

State law also requires the Board to elect its officers each July. Accordingly, 

then Chairman Philip E. Larson moved that Brent Eckersley be elected as 

Chairman, which was unanimously approved. The Board then unanimously 

elected Sandra Masters as Vice Chairman. 

 

We congratulate everyone on their reappointments and new posts! 

Public Workshop Set for July 26th Members of the Board 

 Brent C. Eckersley, Esq., Chairman 

 Sandra Masters, Vice-Chairman 

 Philip E. Larson, Board Member 

Staff 

 Bruce K. Snyder, Commissioner 

 Marisu Romualdez Abellar, 

                      Board Secretary 
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The agency’s set of regulations as codified by the LCB has not been updated by the amendments made in 2015 

and 2016. Anyone reading our regulations must first read the codified version and then check to see if there have 

been any amendments to a particular section. This has led to some confusion, particularly among the attorneys 

practicing before the agency. 

 

Good news! We have compiled all of the amendments into an “unofficial” version that eliminates this problem. 

Now someone can read our complete set of regulations in one document. All of the new language is in bold, 

italicized blue while all stricken language appears in red with a strikethrough. So far we have received a number of 

good comments on the document. 

 

Please check our website for the compiled version. We would be glad to also send you a copy for the asking. 

 

Recent Board Decisions 
 
Please note that summaries of recent decisions are provided for informational purposes only and are not intended to substitute for the opinions of 

the Board. These summaries should not be cited to or regarded as legal authority. The EMRB will provide copies of the decisions upon request. They 

also may be found on our website. 

 

Item 823; Case 2016-024; Churchill County School District v. Nevada Classified School Employees Association, 

Chapter 5. The Churchill County School District filed a petition for declaratory order, seeking to exclude two Human 

Resource Analysts and two Account Technicians from a bargaining unit due to the school district’s stance that the 

employees are confidential employees pursuant to NRS 288.170(4). Subsection 6 defines a confidential employee as 

“an employee who is involved in the decisions of management affecting collective bargaining.” The Board has 

previously held that this term is to “embrace only those employees who assist and act in a confidential capacity to 

persons who formulate, determine, and effectuate management policies in the field of labor relations.” This is similar 

to the “labor nexus” test used by the NLRB. This test looks to the confidential relationship between an employee and 

persons who exercise managerial functions in labor relations, so that management is not forced to negotiate with a 

union that includes employees who might obtain advance information as to management’s position in contract 

negotiations. 

 

Here, the Board found that the two Human Resource Analysts should be designated as confidential employees. The 

HR Analysts were on the district’s bargaining team; they held weekly meetings with the Superintendent concerning 

collective bargaining issues; they discussed the interpretation of the CBA; they caucused with management during 

negotiations; they discussed proposals and what should be changed; and they were briefed by the Superintendent 

as to what transpired during school board closed sessions, among other things. Board Member Sandra Masters 

dissented on this part of the decision. 

 

The Board also found that the two Account Technicians were not confidential employees. One did grant reporting 

and general ledger work while the other performed payroll and workers’ compensation tasks. The Board found that 

they were not part of the negotiating team. At best they provided some research and calculations in the form of 

spreadsheets, which later could be used by the negotiating team. Citing a Ninth Circuit case, the Board agreed 

that an employee is not regarded as confidential simply because he/she supplies information to someone involved 

in labor relations. This part of the decision was unanimous. 

 

Call for Training Class Ideas 
 

The department has encouraged each of its divisions (including the EMRB) to hold training classes/workshops in 

order to both encourage compliance and also to enhance relations with those who interact with each division. This 

is easier now with our brand new facility in Las Vegas, which can also video-conference to other regions in the 

state. If you have an idea for a training class/workshop, we would love to hear it. Just e-mail them to the e-mail 

address at the top of this e-newsletter. Thank you! 

 

 

Regulations Now Compiled Into One Document 
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In the Queue… 

Once initial pleadings, including pre-hearing statements, have been filed with the EMRB and after any motions to 

dismiss or defer have been decided, then a case typically goes into a queue, waiting for the Board to decide 

whether to grant a hearing in the case or dismiss the complaint. The Board has now scheduled cases through 

September 2017. 

August 14-15, 2017 in Carson City (video-conference to Las Vegas) 

2017-002, IBEW, Local 1245 v. Truckee Meadows Water Authority 

 

September 12-14, 2017 in Las Vegas 

2017-006, Jake Grunwald & Las Vegas Police Protective Association v. Las Vegas Metropolitan Police Department 

 

There are currently no other cases in the queue waiting for a hearing date to be assigned. 

 

* * * 

 

On the Horizon  
 

The next meeting of the Board will be held in Carson City on Monday, August 14th through Tuesday, August 15th. 

The meeting will be video-conferenced to Las Vegas. The agenda for the meeting will be issued on Monday, 

August 7th. At that time the Board is scheduled to hear 2017-002, IBEW, Local 1245 v. Truckee Meadows Water 

Authority. IBEW, Local 1245 has filed a petition appealing the decision of the Truckee Meadows Water Authority 

not to include various laboratory and engineering related classifications within the existing bargaining unit, 

claiming there is no community of interest between the various jobs. The Truckee Meadows Water Authority 

instead states that those positions should form their own bargaining unit. 

 

 

Payments on Annual Assessments Due By July 31st  
 

The EMRB is a self-funded agency, receiving all of its operating funds through local governments paying $6.75 for 

each of their employees. The EMRB does not receive any general fund revenues. As reported in last month’s e-

newsletter, the EMRB mailed the annual invoices on June 19th. The invoices were mailed to the official contact 

person at each government. You should have already received the invoice, which is payable by July 31st.  

 

Many of you have already paid your invoice – and to you we say “Thank you.” If you have not yet received the 

invoice, please call our office immediately. If you have received the invoice, please forward it to the appropriate 

person or section that approves invoices for payment. If, because of your local government’s bill approval and 

paying process you need a little extra time to remit the payment, please call our office and we will work with 

you. 

Employee-Management Relations Board  ▪  3300 W. Sahara Avenue Suite 260  ▪   Las Vegas  ▪  NV  ▪  89102 

Phone: (702) 486-4504  ▪  Fax: (702) 486-4355  ▪   Email: emrb@business.nv.gov 

“About the EMRB” 

The Employee-Management Relations Board (EMRB), a Division of the Department of Business and Industry, fosters the collective 

bargaining process between local governments and their employee organizations (i.e., unions), provides support in the process, 

and resolves disputes between local governments, employee organizations, and individual employees as they arise. 

 


